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Angela Bassett Is
Singing Hallelujah! 
Bassett, 49 years old, recently gave birth to twins, won a Golden Globe, and
was nominated for an Academy Award. On Thursday, March 20, she was
honored with the 2,358th star on the Hollywood W alk of Fame.

"Do you ever have one of those days? I woke up and the sun wasn't really
shining but then it burst through the clouds and it was glorious. Hallelujah!"
Bassett exclaimed.

Born in New York City and raised in Florida, Bassett snagged bachelor's and
master's degrees from Yale before starting her career in theater and then
moving on to film.

At the ceremony, she recalled moving to Los Angeles from New York in
1988. "I meant to stay six months but I stayed. Today my cup runneth over!"
Bassett said. "I am crying now, I cried yesterday and the day before. ... This
day is so, so special to me."
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We, the Sixth Episcopal District of the
African Methodist Episcopal Church,
representing more than 80,000 mem-
bers and clergy in the State of Georgia,
USA, express support for our clergy col-
league, the Reverend Dr. Jeremiah
Wright, Jr., retired pastor of Trinity
United Church of Christ.  Rev. Wright is
a renowned religious scholar, nurturing
pastor and outstanding preacher.  He
built Trinity from a small flock of eighty
to a grand congregation of 8,000 mem-
bers.  Our friend and fellow minister of
the gospel has been vilified in the
national media for practicing the Gr eat
Commission to go ye preach and bap-
tize in my name.  Indeed, Rev. Wright
has received untold criticism for bring -
ing souls to Christ, the very thing that he
was specifically ordained to do.

We repudiate the irr esponsible and
shameful behavior of the national
media for replaying and sensationalizing
Rev. Wright's words out of context sim-
ply to accommodate a salacious sound
byte.  Quite frankly African Americans
articulate and use language differently
than whites by juxtaposing words to
paint indelible psychological pictur es.
For example, in the overplayed sound
byte Rev. Wright was not cursing
America or its people.  Rather he was
pointing out historical and modern day
incidents of racial intolerance or vio -
lence that were both heinous and
damnable.

From the outset it must be understood
that the charges of racism against Rev.
Wright are simply false, as it is doubtful
that the United Church of Christ, a
white denomination, would have
appointed him to pastor one of its
churches.  For us in the A.M.E. Church,
and indeed African American cler gy,
controversy is to be expected as we
preach a liberation theology that con -
demns any effort to persecute human
beings.

In fact, our faith compels us to honor
God by confronting injustice whenever
and wherever it occurs.  Slavery, segre-
gation, and apartheid were acceptable
to society, but to us these disgraceful
practices deserved denunciation and
protest.  We willingly did so and our acts
of defiance were defined as controver-
sial by whites.  Obviously, the two races
viewed these peculiar institutions
through different lenses.

We were pleased that Democratic
Presidential candidate Senator Barack
Obama chose the city of Philadelphia to
deliver his masterful Race in America
speech because it is the birthplace of
the African Methodist Episcopal
denomination that was founded by
Richard Allen in a blacksmith shop in
1787.  The race factor spawned the
A.M.E. Church simply because our
founders were ejected from worship at

the altar of Saint George's Methodist
Episcopal Church.  They left and
formed the A .M.E. denomination which
practiced our Christian faith alongside a
strong social justice ministry that includ-
ed:

*  Opportunities for worship and Bible
study
*  Interpr eting biblical scripture in cur-
rent and understandable terms
*  Opposition to slavery; and the harsh
treatment inflicted upon fr eed blacks
*  Self help to impr ove members' quali-
ty of life and employability
*  Creation of schools and later institu-
tions of higher education
*  Venue for fellowship and social inter-
action

To A.M.E.s, as well as other African
Americans, the church was and remains
a multiplex of activities anchored by
worship but inclusive of educational,
health, employment, and recreational
pursuits.  Traditionally for the black
community, church is an extension of
home where much time is spent in daily
activity not specifically related to wor -
ship.  This practice is unlike the larger
community who often r eserve their time
in church strictly for worship.

As people of faith, we recognize that
God in His great divinity utilizes what
appears to be an adverse situation to
accomplish greater purposes as epito-
mized in the scriptural reference all
things work together for the good of
them that love the Lord (Romans 8:28).
To that end we applaud Senator Obama
for his strength of character and integri -
ty in refusing to denigrate Pastor Wright
who so impacted the lives of himself, his
wife Michelle and daughters Malia and
Sasha.

More profoundly, we laud the Senator's
unflinching honesty (a rare commodity
in presidential politics) as well as his
leadership and great courage in illumi -
nating the real and painful truth of race
in America.  Senator Obama boldly
placed the issue of race squarely on the

table for further
discussion and
as an impetus to
accomplish the
kind of change
that he has
e s p o u s e d
throughout the
D e m o c r a t i c
p r e s i d e n t i a l
campaign.

Sincerely,

William P. DeVeaux
Presiding Bishop
Sixth Episcopal District
The African Methodist Episcopal Church

We Support the R ever end 
Dr . Jer emiah W right, Jr .

Pr oject Education- E3
Enriching & Empowering Our
Community thr ough Exposure

THE ROCHESTER BLACK BAR
ASSOCIATION PRESENTS:

A COMMUNITY LEGAL FORUM -
Series One

WHEN :    Saturday, April 5th
TIME :      1:00 P.M. to 3:00 P.M.
WHERE :  Phillis Wheatley Library

33 Dr. Samuel McCree Way 

PLEASE CONTACT 
ROBERT TURNER, ESQ. 

690-3145
IF YOU PLAN TO ATTEND

SPACE IS LIMITED!

TOPICS

Police/Citizen Encounters in
Rochester: Know Your Rights

and Responsibilities

Dear Friends,
The so-called 'war on drugs' has created
a national disaster: 1 in 15 Black adults
in America are now behind bars. It's not
because they commit more crime but
because of unfair sentencing rules that
treat 5 grams of crack cocaine, the kind
found in poor Black communities, the
same as 500 grams of powder cocaine
the kind found in White and wealthier
communities. 

These sentencing laws are destroying
communities across the country and
have done almost nothing to reduce the
level of drug use and crime. 
Senator Joe Biden is one of the original
creators of these laws and is now trying
to fix the problem. But some of his col-
leagues on the Senate Judiciary
Committee are standing in the way. I've
signed on with ColorOfChange.org to
tell them to stand with Joe Biden and
undo this disaster once and for all.  Will
you join me?  It just takes a moment and
you can start by going here: http://colo-
rofchange.org/crackpowder/ 

Thank You and Peace, 
-- James, Van, Gabriel, Clarissa,
Mervyn, Andr e, and the rest of the
ColorOfChange.org team    

Senator Joe Biden,
others trying to fix
the ‘W ar on Drugs’
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by Rajesh Barnabas

Chuck Schumer is not a stupid
white man. The NY Senator's visit
to Rochester was upon invitation

from the Urban League and Action for a
Better Community, Inc. His speech was
titled "The Crisis of African-American
Male Unemployment" - a serious topic
for the venue, The Strong Museum of
Play. But outside this haven, and across
the city, one out of every four black men
is unemployed. 

Before introducing the Senator, hosts
William Clark - Urban L eague of
Rochester's executive director, and
James Norman - president of Action for
a Better Community, Inc., provided
some background statistics.

Unemployment among A frican-
American males is usually two times
greater than that experienced by the
general population. According to the
latest census, in Rochester the rate is
29% among black men ages 20-24, 16%
for ages 25-54, compared to the gener-
al population statistic of 6% unemploy-
ment. 

Schumer then added to the woeful
numbers. Unemployment for black men
who dr opped out of high school was
65% in 2000, increasing to 72% in 2004.
"It takes your breath away, that this
could happen to any group of people,
regardless of race," said Schumer.

Schumer continued that this unemploy -
ment statistic "is not the complete story."
The 16% and 65%, only measures those
able-bodied men looking for work.
"Some have given up entirely and aren't
counted in the statistics."

Schumer said the scenario "sounds
more like what you'd see in Belfast or
Beirut, than something that could hap-
pen in America," and the crime, vio -
lence, and dysfunctional behavior wit -
nessed among segments of the black
male population in Rochester are all
"by-products" of this lack of economic
opportunity , Schumer said. 

"One reason why the crisis is so perplex-
ing is that it is being played out in the
midst of great advances among other
segments of American society."

Schumer named a number of CEOs
from around the country who ar e
African-American, including Time
Warner's Richard Parsons. He cited sta-
tistics which showed real wages for
black women incr easing by 10% in the
1990s, due in part to former President
Bill Clinton's Earned Income Tax Credit
program.

"So there are advances at the top, and
even among poor black women, but
none for poor, uneducated black men -
so clearly the rising tide of the 1990's did
not lift all boats," said Schumer, taking a
shot at the economic theories of conser-
vative policy-makers. In sharp contrast
to the laissez-faire approach of most
Republicans in government, Schumer
stated "the public sector, being that of
the Federal, State, or local level, has a
moral obligation to inter cede on this
issue of unemployment."

"I have some clout now in Washington,
and I want to use it to do good." It was
upon this last statement that Schumer
lowered his reading glasses and the
audience may have witnessed, what
looked to be, a thin layer of tears coat-
ing the congressman's eyes. With a long
track record of advocating for the disad-
vantaged, the Rochester citizens attend-
ing the speech can only hope that the
Senator's zen-like sincerity on these
issues today will remain with him on his
return flight to the Capitol. Ther e is rea-
son to believe this will be so.

During the Q&A session that followed,
Sheddrick Hunley spoke first. "I skipped
breakfast to be here. I am that unem-
ployed black man you spoke about. I
came with a folder, a pad, and am pre-
pared with pen to take down numbers
and find a job."

Schumer put the young man in contact
with some agencies represented in the
audience that could help him find a job.
He then moved away from the podium
to shake the speaker's hand.

Dr. Andrew Ray, a former Rochester
schools principal, questioned why fund-
ing was always cut to programs when
they were working. "If you teach them
all to read, then they remove your fund -
ing," - the comment warmed up the
crowd. He continued, "They talk about

'No Child Left Behind' but you have to
leave a child behind to get money." He
suggested that the Senator give greater
efforts to "keep a good thing going".

Julia Day - Head of the Regional NY
Division for Human Rights, spoke to the
issue of discrimination in hiring against
ex-cons. Apparently there are laws in
place in New York State, that even
Schumer, our State's top legislator
admitted ignorance of. It is illegal for
employers to discriminate against for-
mer felons, when hiring, if their crime is
unrelated to the duties required for the
work position. Furthermor e, many big
national corporations r emain ignorant
of New York State laws. "We have cases
every day, the CEOs and employers
admit to discriminating against convicts,
because they are unaware of the law,"
said Day.

City Councilman, Dana Miller, cited the
39% graduation rate in Rochester, and
reasoned that the statistic is indicative of
the curriculum turning fr om training
students in vocational skills to simply
test-prep for colleges. "College isn't for
everybody." Miller remembered nostal-
gically 30 years ago, when he was in
high school, that Edison Tech was
Rochester's premiere vocational school.
He said those kinds of working skills
have largely disappeared from the
teaching today.

Schumer agreed, "Given the fact that
75% of the jobs in America today do not
require a college degree, it makes emi-
nent sense to bring these kinds of voca-
tional programs back." 

A parallel argument was made by Matt
Hurlbutt, e xecutive director of
Rochester Works. While over testing
has been a big turnoff for teens in edu-
cation, over regulation by government
and private funders is turning many of
his staff members away from working in
the field of job training and r ecruitment
- he calls it "administrivia." "The same
people who are good with r eaching out
to young people are not great at pro-
cessing data," said Hurlbutt. "All the
paperwork stifles the creativity that our
staff could be using to help actually
advance our programs."

Schumer concluded the community

discussion by highlighting some bright
spots. First, despite the low graduation
rates, he reiterated that 75% of the jobs
available did not r equire a college
degree. Second, that the baby boomers
were retiring and that meant 64 million
jobs, or a 20% turnover in the job mar-
ket, was about to take place. Third, and
the most important for him, that ther e
were finally some proficient job training
models out there, and with a new pres-
ident, funding priorities would be
changing in Washington. "Because of
these trends, and the number of jobs
that will be opening up, ther e is no rea-
son why the large numbers of African-
American men that are presently unem-
ployed can't fill them."

In his short visit to Rochester, the
Senator proved to be an exception to
author Michael Moor e's sweeping
indictment on Stupid White Men.
Rather than throwing mor e obstacles in
the way of minority men, Schumer
shows every intention of championing
progress on their behalf. 

Senator Schumer speaks on "Crisis" of black male unemployment

Senator Charles “Chuck” E. Schumer, 
D-NY

William G. Clark, 
President - Rochester Uran League

James H. Norman, 
President - ABC, Inc.

The Senator outlined 
legislation that his office

is drafting to address
the "Crisis" he spok e
about. This includes:

- Increased funding for proven job-
training pr ograms, exemplified by
STRIVE - a program founded in 1985
in East Harlem by ex-convict, Rob
Carmona, which emphasizes 'soft
skills;' professional dress, how to inter-
act with your boss and fellow employ-
ees, how to take criticism. The pro-
gram has been successful in 17 cities.
The City of Rochester, under former
Mayor Bill Johnson, adopted this
model for its BEST training program.
- Expansion of the Earned Income
Tax Credit to help working fathers and
lower the applicable age from 25 to 21
year-olds.

Senator Schumer invited citizens to
provide input for this legislation, as it is
still being drafted. For this, contact
Joe Hamm - at the Rochester office of
Charles Schumer - 263-5866.

Dana Miller, 
Rochester City Councilmember
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"The most segregated hour in
America is 11:00 am Sunday
morning." That statement was

made recently in what may be prove
to be a historically significant speech,
delivered by Democratic Presidential
Candidate Barack Obama. Some folks
are pretending that they don't know
what that means.

Look around your chur ch next
Sunday, if you go, and see how many
people you see that don't look like
you. This isn't to say that some
churches have not done well to
attract a diverse congregation.
However, they would be the excep-
tion not the rule. Because most who
worship on Sunday morning are wor-
shiping with people who look lik e
them and share their cultur e.  

My point being, I am sick and tired
of folks, whites in particular, so out-
raged by Rev. Jeremiah Wright's
words they consider "divisive" or
"racist." Those who are especially
overreacting to the two minute sound
bites played over and over and over
again, taking his words completely
out of context. I listened with great
interest when a white male (who
identified himself as such) called into
the WDKX's "Watercooler" expressing
his "outrage" at the "racist" comments
of the Rev. 

I don't know if he r ealizes it or not
but his call quickly became a teach-
able moment for the show host, and
air personality, as they responded to
his concerns. He was challenged to
listen to the remarks of Rev. Wright in
its entirety before making a judgment
call. He was asked to question WHY
Rev. Wright made the statements and
to educate himself by investigating
the possible origins of Wright's anger.
He was listening. Bottom line: before
the call ended he had taken off the
rose colored glasses and admitted he
had "learned" something in those few
minutes about his views on racism. I
colored that moment pr ogress.

Most Black folks are not outraged
by Rev. Wright's comments. Those
who understand what W right meant
are also being branded by some as
"racists." Our experience is not being
given the slightest consideration as to
why many of us agree with Wright.
Seemingly, a simple "get over it" rec-
ommendation is supposed to be the
cure all for what ails most blacks in
America. 

Experiences count for something,
and many have not only created con-
spiracy theories, but have caused the
mistrust in government so many of us
have. At times the government does
consist of people that we not only sus-
pect have killed ours, but we also sus-
pect have killed their own when they
step out of line. 

We all feel we know and discuss
what we perceive to be the  real deal
regardless of how the media spins it or
who may have been arrested. The
assassinations of JFK, RFK, MLK,
Malcolm X; the untimely plane crash
of John Mitchell, Mar garet Mitchell,
Ron Brown, the "suicide" of Vince
Foster, the man who knew all the dirt;
the cancer that suddenly ravished
Jack Ruby, the mind tampering of the
brilliant mind of Huey P. Newton
while incarcerated; just to mention
the few I can recall at this writing. 

There are countless incidents that
white folks are oblivious to, that have
been viewed and discussed in the pri-
vacy of the black community, barber
shops, beauty shops, bars, restaurants,
at the kitchen table, and in black
churches.  Most of their outrage is
perpetuated not only by their igno -
rance to these facts but by guilt and is
a legitimate reaction to truth. The
truth does hurt.

Those who are big enough and
bold enough to tell the truth also run
the risk of labeling and are called
"throw backs," "angry"and
even"racist." I personally find a special
place in my heart for those who have
the courage of a Rev. Jeremiah
Wright and tell it lik e it is. I applaud
him. The only thing that is going to
change the mindset of some whites is
to first stop denying that blacks are
treated differently in this country. 

A move to the suburbs might con-
ceal many from the day to day
encounters city dwellers are faced
with, but looking out of an ivory
tower and pointing your finger does
not in itself correct anything. We are
supposed to be a community, which
means my child is your child. My fail-
ure is your failure. 

There are answers. In addition to
finding and joining anti-racism move -
ments underway, instead of segregat-
ing yourself on Sunday morning, try
visiting someone else's church.
Whites in particular, might discover
that Rev. Wright's style of preaching is
not foreign to blacks. Blacks may have
their eyes opened as well. There is
much to be gained by such an experi-
ence on either side of the fence. We
can combat racism if we want to.
However, let's face it, some find it
more comfortable to hate and remain
ignorant, as opposed to seeking
understanding, the foundation to
solutions. Are you a part of the finger
pointing pr oblem or actively seeking
solutions to combating racism?

STRAIGHT …no chaser
by Gloria Winston Al-Sarag

Combating Racism

A few weeks
ago the
daughter

of embattled
(there's that
word again)

Buffalo Police Officer, Detective
Dennis Delano, said in an interview
that her dad went back and solved
cold cases not because he was doing
his job, but because it was the "right
thing to do." The implication of such a
statement may have eluded some lis-
teners, not much was made of that. It
was as if to say that within the police
department, doing your job -which we
are always being led to believe is doing
what's right- occasionally means doing
some amount of wrong. 

This implies that within what is con-
sidered by many, the most dangerous
occupation in the land, some amount
of coming up short of the lofty expec-
tations of the public, the taxpayers,
children, and even most cadets prior
to graduating from the Academy, is
expected of you the officer, or else
there will be harsh repercussions.

I'm not being facetious. I know abu-
sive and corrupt cops are as natural to
Buffalo as cold weather, chicken wings
and bad team sports owners. But you
can only dress warm for the cold
weather, if you don't like chicken
wings, you simply don't buy them and
as far as the Bills and Sabres go, no
comment. I would lik e to say you have
more power over the Police
Department than you think. 

There are some little-known check-
points to impr ove the relations
between the police and the public.
The so-called "Policy and Procedures"
hearing a few weeks ago in Buffalo
dealt with the science fiction known as
the Consent Decrees. Actually, this is a
government-imposed standard of
behavior backed with penalties that
works in other cities. Buffalo is current-
ly exorcising these standards as quickly
as possible so as not to impede abusive
police from doing what they do best.

Technically there is no decree; the
Buffalo version is called a
Memorandum of Agr eement. The dif-
ference is the courts, the department
refutes all charges of abuse and chal-
lenges you to take them to court and
prove it. According to Sam Radford
who has an intimate knowledge of this
issue, the Consent Decree deals with
the use of force, the use of pepper-
spray, and inadequate investigation of
police investigating police. The decree
has been around since 2002;
Commissioner Gipson said at the hear-
ing that there is no training going on
despite the fact that he was appointed
back in 2006. As I always say, 'Only in
Buffalo.' "When Buffalo cut the deal,
they made a deal where the names of
abusive cops were not made public,"
said Radford. 

A major bone of contention with
him is Martin Floss, the man the
department hir ed to provide oversight
and make sure all the requirements of
the decree are carried out. Floss is in
charge of an agency that provides
training to police officers. This is one of
the many in-your-face discrepancies
with Buffalo leadership that continues
to sink this town below the floor of
Lake Erie. Last summer during a meet-
ing over the Cariol Horne issue, Floss
was said to have stated there is no
police brutality pr oblem in Buffalo and
amazingly, he kept a straight face. The
real tragedy is the Federal
Government has no way to verify that
Floss is lying. He's been doing these
reports for five years. What is very
much needed is an objective civilian
review board to watch not just police
officers, but the federal reviewer.

Stevenson writes for various news-
papers and websites nationally.
Contact him at
pointblankdta@yahoo.com

Chris Stevenson writes for various
newspapers and websites nationally.
Contact him at
pointblankdta@yahoo.com

Commentary and Analysis by Chris Stevenson

Doing the Right Thing vs. Doing
Your Job - P art 1

* Embellished suits
* Dresses
* Special Occasion Attire
* Career Wear
* Pants and Skirt Sets
* Jewelry and 

Accessories
* Sizes 10 - 34

Dressed N Style

Layaways accepted
Orders taken on many

designer suits

262-3550
Let us dress you 

in style!
Celebration Sale Event

30% OFF with A d

178 W Main St. (1 block west of Washington St.) Tues. - Sat. 12:Noon - 6:00PM
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O ne negative thought can
ruin our whole day . Enough
negative thinking can ruin

our whole life. 

Guard your mind. Some folks
entertain every and any thought
that comes to their minds. It does-
n't matter if it is negative or posi-
tive. They may not know this, but
we all have a choice about what
we think about. You and I are not
powerless victims at the mercy of
our thoughts. We have to make a
conscious effort to think only
about things that are good, true,
pure, and right. Every time we
become aware of negative think-
ing, we must quickly turn it off by
choosing to think something posi-
tive. We will not get rid of nega -
tive thinking simply by deciding to
stop thinking such thoughts. We
must replace these negative
thoughts with positive ones. 

We must become intentional
about what we give our attention
to - to what we lend our ears to,
as well as our eyes. Some of us lis-
ten to bad news and gossip day in
and day out and expect that we
will not be affected. We listen to
lyrics and watch violent shows
with negative images and don't
believe that we will be impacted.
Make no mistake about it, we are
affected and impacted. 

There is a popular expression
among computer pr ogrammers. It
is, "garbage in, garbage out."
Computers can crunch huge
amounts of data and provide
results faster than any human

being. However, the results are
only as good as the data that has
been inputted. Similarly, we - our
attitudes, dispositions - are only as
good as the thoughts we allow to
get into our minds.

You are what you think. If you
think enough bitter thoughts, you
will become a bitter person.
Enough angry thoughts will make
you an angry person. So, be care-
ful what you let get in. Choose
peaceful thoughts. You will
become a peaceful person. 

Refuse to allow negative
thoughts and harmful influences
to penetrate. Choose not to
become a human waste disposal.
Do not allow people to use you to
unload their stinking thinking. If
you can help to lift them up, then
fine. If not, don't allow negative
people's words to affect your
thinking to the point you become
just like them. Next time someone
wants to bring you a negative
message, just ask them to hold
that thought!

Again, become intentional
about which thoughts you allow to
get into your mind. It 's your
choice!  

Denise M. Josephs is an educator, speaker
and writer. She is a former adjunct faculty
member of Houghton College -PCMP and
serves on its Board of Governors. Ms.
Josephs has a Masters of Business
Administration, and owns her own compa-
ny, DeNicest Concepts. She is currently pur-
suing a Masters of Divinity degree at
Northeastern Seminary.

Read and R eap!
Choosing Y our Thoughts!
by Denise Josephs

Dear Friend:

I 'm writing today to share some
good news in the NAACP's fight to
protect the rights of minority home -

owners who may have been targeted
for higher inter est subprime loans.
After months of hard work by the
NAACP's legal team, we have generat-
ed serious momentum in our class
action lawsuit against the biggest
offenders. 

Last week, the Los Angeles Federal
Court fast tracked our class action
lawsuit against the 18 mortgage firms
that we believe have disproportion -
ately targeted minority homeowners
for predatory loans. This victory could
not have come soon enough for
homeowners who are facing an unsta-
ble economy and a declining mort -
gage market. 

Predatory lending stymies families'
attempts at wealth building, ruins peo-
ple's lives and, given the dispropor-
tionate number of minority home -
owners who are targeted by predato-
ry lenders, decimates whole commu

nities.  The NAACP is demanding that
the lending industry commit to
restructuring mortgages for borrowers
who are at risk of foreclosure.

While ther e are currently efforts
underway by the government and the
mortgage industry to reduce the
impact of these subprime loans, none
of the remedies go far enough to pro-
tect minority homeowners who bear
an unfair share of the financial bur-
den. The NAACP legal team's victory
in expediting the lawsuit brings us one
step closer to justice for minority
homeowners who are trapped by the
unfair distribution of subprime loans.

Know that your continued and str ong
support of the NAACP is what makes
our work possible. We hope this victo-
ry will serve as a prelude to many
more.

Sincerely,

Dennis Courtland Hayes
Interim President & CEO

News fr om the NAACP

INST ANT GRA TIFICA TION

SAVE UP TO 40% ON
CAR INSURANCE RIGHT NOW

Why wait to save money? Call me
any time day or night for a free quote

or to purchase car insurance.

Jacklyn Ortiz, Agent
2018 Latta Road
Rochester, NY 14612
Bus: 585-697-5679
jackie.ortiz.qugj@statefarm.com

LIKE A GOOD NEIGHBOR, STATE FARM IS THERE.
Providing Insurance and Financial Services

State Farm Mutual Automobile Insurance Company, State Farm Indemnity Company. Bloomington, IL* Insurance and discounts subject to qualifications.

Call my office 24/7

P. Kay Thomp son
Kay Thompson

Erie Insurance proudly protects you and
what matters most to you. The home you
live in, the automobile you drive, the busi -
ness you’ve built, the life you live. 

438 North Street
Rochester, NY 14605
Phone 585-423-9479
Fax     585-546-3439



face to the name

Don Bruner
Don Bruner was born and raised in
Rochester, New York. He is the founder
and executive director of Black Men
Latino Men Health Crisis, Inc.
(BMLMHC) which was founded in 2001
as a 501(c)(3) corporation. Located in
Rochester, BMLMHC's mission and focus
is to engage heterosexual men and,
women of Color, their families, and the
community-at-large in designing and
facilitating an active role in HIV/STD pre-
vention planning. Some of BMLMHC
innovative pr ojects include:

" The Get it Done Initiative- A
Community-level HIV/STD prevention
intervention that utilizes A frican

American and Hispanic barbers and hairdresser as key opinion leaders to
deliver health pr omotion and disease risk reduction messages to patrons of
their shops.
" Jackie's Call to Women of Color Social Gathering- A HIV/STD group-level
prevention intervention designed to r each women of color, primarily A frican
American and Hispanic, that have limited history with traditional HIV at-risk
groups and HIV prevention services.

Bruner is a former member of the New York State HIV Prevention Planning
Group (PPG or CPG) having served for seven years. Positions held during that
time include: member of the e xecutive committee, co -chair of the criminal
justice and PLWHIV/PLWAS sub-committees. He has provided leadership
advocating for the prevention needs of heterosexual men of color in New
York State resulting in the PPG allocating supplemental dollars during its 2001
priority session, for the creation of prevention services for heterosexual men
of color.

During 1999 Bruner attended the Community Planning L eadership Summit in
Pittsburgh, PA. He was among 11 African American males that came togeth-
er and affectionately deemed themselves "The Pittsburgh 11." During the sum-
mit "The Pittsburgh 11" met twice to dialogue about local, state and national
HIV prevention planning bodies not being inclusive of the needs of heterosex-
ual men.

Among "The Pittsburgh 11" there was representation from cities such as
Atlanta GA, Buffalo NY, Chicago IL, Detroit MI., Los Angeles CA, New York
NY, and Rochester NY. These were cities cited in the Congressional Black
Caucus and former President Clinton's video detailing high rates of HIV infec-
tion among African American males. Based on these high rates of HIV infec-
tion, Clinton declar ed HIV/AIDS a state of emergency in the African American
community nationally . "The Pittsburgh 11" unanimously agreed to continue to
advocate for the HIV pr evention needs of heterosexual men of color in their
perspective localities as well as nationally.

For the past several years Bruner has facilitated several workshops and discus-
sion groups at local, state and national conferences. For more information:
dbruner@bmlmhc.or g    www.bmlmhc.or g

Timberlake, NC (BlackNews.com) -
According to Adam L. Perkins, author
of Looking over Black Shoulders, until
white Americans can experience the
brutality of racism, it [racism] will never
make sense to them. "Racism is clearly
seen as a benefit to white Americans,"
said Perkins. "I've battled for years to
come up with a solution that could help
them understand that they are also on
the food chain of bigotry." The solution
came in a way no one expected.

Presidential candidate Barack Obama
said recently that America must deal
with its race problems. Perkins now
presents a never before seen alternative
history novel depicting whites experi-
encing racism at the hands of blacks.
From 1865 to 1968, history as we know
it in America is turned upside down.
"Whites now have the opportunity to
experience racism in the privacy of
their own homes and actually feel it's
devastating effects," said Perkins.
Complete with pictur es, the novel illus-
trates whites experiencing racism at the
polls, public facilities, housing, and
more.

Over 400 years has passed since the
first African was sold into slavery and
just over 100 years since slavery was

abolished. Discussions of race continue
to fill hallways, homes, and churches
across America. The issue remains
deadlocked.

When asked how whites have received
the new novel, Perkins stated that white
Americans by in large are accepting.
"The reviews from whites have been
positive and are a good indication that
this is what the country needs. It is bit-
ter sweet, but necessary."

Perkins believes that higher institutions
of learning must be more engaging and
inclusive on the subject of racism. "We
now have a tool by which racism can
be presented more equally as a human-
itarian issue and not inadvertently just
as a black issue."

Many African Americans according to
Perkins have asked the question, "How
would they [white Americans] lik e it if it
happened to them?" Perkins adds this is
not to be revengeful. "The reason many
blacks want to see this reversal is actu-
ally therapeutic in natur e and also
because blacks refuse to accept the
idea they are less than whites."

Perkins continues to lecture on this new
perspective and concept. "Bringing
people together across racial lines is
possible but only if they are ready to
change. When we all find racism offen-
sive, then we will make progress in min-
imizing its societal effects."

"...Not since John Howard Griffin's
Black Like Me has a writer so captured
the essence of American race rela-
tions." -- Tom Layne, author of The
Assassination of Rush Limbaugh

Perkins has a BA Degree in Psychology.
He served as a 2nd Lieutenant in the U.S.
militar y. He currently serves as CEO of
Taplets, Inc which promotes multicultural
literary works and technology develop-
ment. For more information, or to request
an interview visit:
www .LookingOverBlackShoulders.com

White Slaves and Black Masters:
The Secr et to Helping Whites
Understand Racism in America 

(BLACK PR WIRE) 

This Woman’s History Month we
honor women of class and dis-
tinction; women who, despite

the terrible odds against them, over-
came adversity to make the impossi-
ble a reality. In the still male-dominat-
ed world of flight and aviation it is
vital that we look back in history to
discuss the premier African American
woman of flight. Bessie Coleman was
born in a small town in northeastern
Texas in 1892, the 10th of 13 children.
She would ultimately become the

world’s first licensed black pilot.

Two of Bessie’s brothers returned from
France after serving in WWI, describ-
ing the astounding careers French
women wer e able to have as pilots
and professionals. With a strong drive
and desire to make something of her
life, Bessie sought funding and the
appropriate visas to travel to Somme,
France and attend the Ecole
d’Aviation des Freres Caudron at Le
Crotoy.

According to biographical information
provided by a website created in her
honor www .bessiecoleman.com,
Coleman was able to complete a 10
month flight course in a matter of only
seven months. Bessie’s pilot’s license
did not mention that she was the first
black woman to ever earn a license
from the esteemed aviation school nor
did it mention that she was the only
woman period of the 62 candidate in
her class to earn a pilot’s license at
that time.

Bessie Coleman spent the majority of
her flight career performing stunts for

crowds with the goal of raising
enough funds to start her own flight
school for African Americans. It is
noteworthy that Bessie refused to per-
form at any racially segregated events
insisting that all audience members
enter through the same gates.
Although she died in her early 30s
after falling from the cockpit of her
own plane during a practice run, her
legacy lives on. Bessie Coleman paved
the way for many great African
American aviators to follow and for
women of all ethnicities. She is truly
one to commemorate and honor this
Women’s History Month.

Bessie Coleman: a Gr eat
American W oman
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Did you know ……? 
ROI can provide training that can be specialized to fit your
company's need through the:

NFJP Training and Employment Program - The National Farm
worker Jobs Program prepares farm workers for employment
outside of agriculture by providing job training, work e xperi-
ence, job placement assistance, occupational skills training,
pre and post placement follow-up and job counseling. Also
assists in eliminating other barriers to employment. We pro-
vide supportive services to migrant and seasonal farm work-
ers in the service areas of Orleans, Niagara, Genesee,
Western Monroe, Chautauqua, Ontario, Wayne, Sullivan,
Orange, Suffolk, Ulster, Dutchess, and Oswego Counties. 

ROI Contact for NFJP Program: Patricia Stovall, Sr. Director
of Training and Employment Programs - 585-340-3386

Senior Community Service Employment Program - Provides
training and employment placement services to low-income
persons who are 55 years of age and older by placing them in
part-time community service positions to transition to unsub -
sidized employment. Participants receive a wage while active
in the program.  Services are available in Columbia,
Dutchess, Fulton, Herkimer , Jefferson, Lewis, Oneida,
Orange, Putnam, Rensselaer, Sullivan, Warren, and
Washington Counties.

ROI Contact for SCSEP Program: Dr. Richard Reich, Director of
Seniors Training and Employment Programs - 845-795-2092

New York Division
400 East Ave

Rochester, NY 14607
Tel:  585.340.3300
Fax:  585.340.3727

Milton 585.230.6060 ~ Earl 585.414.6060 ~ Mik e 585.802.6002
Fax: 585.872.9121 ~ E.Mail: wilsonbr others@hotmail.com

Ithaca, NY (BlackNews.com)
- 

The first digital collec-
tion of documents and
materials chronicling

the founding of America's
historically black colleges
and universities is now avail-
able online at
contentdm.auctr .edu 
"A Digital Collection
Celebrating the Founding of
the Historically Black
College and University"
includes more than 1,000
scanned photographs, man-
uscripts, letters and publica-
tions from 10 institutions des-
ignated as Historically Black Colleges
and Universities (HBCU). 
The project, which was funded by The
Andrew W. Mellon Foundation, r epre-
sents the first collaborative effort by
HBCU libraries to make a historical col-
lection digitally available. The online
collection, which is hosted by the
Robert W. Woodruff Library of the
Atlanta University Center, is the prod-
uct of a partnership between the HBCU
Library Alliance, HBCU institutions, the
Southeastern Library Network
(SOLINET) and Cornell University. 
The contents of the collection date
back to the early 1800s and include
campus charters, student yearbooks,
early campus architectural drawings,
and a rich assortment of photographs
featuring first presidents, graduating
classes, famous alumni and churches,
which often served as the first class-
rooms at several of these institutions. 
"This is an excellent resource for schol-
ars and others interested in under-
standing the importance of institutions
of higher learning founded by A frican-
Americans. It offers direct access to
original documents and images chroni-

cling the story of these institutions,
which are usually only available to
researchers by travel to the institutions
themselves," said Dorothy Autrey, chair
of the history and political science
department at Alabama State
University. 
"The HBCU digital library collection
opens the door to an area of the
African-American experience, which
can now receive the study and atten-
tion it deserves -- the amazing contribu-
tions of historically black colleges and
universities in the general struggle of a
people for freedom and equality." 
The online collection featur es materials
from Alabama State University, Atlanta
University Center, Bennett College for
Women, Fisk University, Grambling
State University, Hampton University,
Southern University, Tuskegee
University, Tennessee State University
and Virginia State University. 
To view materials from the collection,
go to contentdm.auctr .edu. For more
information about the partnership and
the HBCU Library Alliance digital
library initiative, visit www .hbculi -
braries.org/html/programs.html 

Founding of Historically Black
Colleges and Universities Celebrated

First Normal graduating class, 1886. Virginia Normal 
and Collegiate Institute later, Virginia State University

Mor ehouse College offers
Summer Institute 
The Summer Institute is a three week
(June 7-28), on-campus program for
rising high school sophomore and jun-
ior African American males. Open to
in-state and out-of-state students, the
institute replicates the college experi-
ence with an intense curriculum and
enrichment activities to assist in devel-
oping their academic, social and lead-
ership skills. 

The curriculum consists of Algebra II
and Pre-Calculus, Argumentation and
Debate, Creative Writing, Leadership
Development and SAT Preparation.
Participants are taught by college facul-
ty and paired with student tutors and
mentors. Enrichment activities include

round table discussions on various sub-
jects relating to college life and every-
day life experiences.  

Applicants should have an A or B aver-
age with some accelerated level
coursework; have taken the PSAT or
SAT; and present two letters of recom-
mendation.
There is a $400 program fee.
Applications and forms may be
obtained at www.morehouse.edu/pro-
jectidentity or by contacting: (404) 653-
7767 or 7766, (404) 223-6358- Direct
Line, (404) 572-3668 - Fax. Deadline
date for submitting applications is April
1, 2008.

"F our-letter words or four-syllable words
won't make you a poet, it will onl y magnify how

shallow you are and let ev'rybody know it."

~Gil Scott Her on, African-American poet, lyricist, musician, and activist and
often described as the "godfather of rap." - Born, April 1 1949

www .MinorityR epor ter .net
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IMPORTANT CONSUMER INFORMATION:Subject to Prepay Agmt & Calling Plan. $25 activation fee, other charges & restrictions. Balance expires in 30 … 120 days depending on amount purchased, unless you replenish. Offers & coverage not available everywhere. Network details
& coverage maps at verizonwireless.com. Device capabilities: Add•l charges & restrictions apply. Roaming 20¢/min. © 2008 Verizon Wireless.

Just pay on the 
days you use it.
Pay As You Go from Verizon Wireless.
Reliability. On Demand.
No long-term contracts.

Unlimited IN Calling to more than 63 million Verizon Wireless customers.

As low as $.99 daily access only on the days you use it.

All from America•s most reliable wireless network.

Call 1.800.817.2229                 Click verizonwireless.com/inpulse Visit any store

Awesome camera
” ip-phone
> Includes $10 of Airtime
> Bluetooth®
> Mobile Web 2.0
> VZ NavigatorSM

Samsung SCH-u410

$5999

Visit the Verizon Wireless Store 
inside Circuit City and BJÕs.
Staffed with Verizon Wireless employees.

Verizon Wireless
in select locations.

BATAVIA
MartinÕs Plaza
8351 Lewiston Rd.
585-345-0919

GREECE
Next to Chuck E. CheeseÕs
3120 W. Ridge Rd.
585-453-9950 

Greece Ridge Center �‹
530 Greece Ridge Center Dr.
585-225-8673 

HENRIETTA
951 Jefferson Rd.
585-697-5900

Marketplace Mall
585-475-9085

PITTSFORD
Springhouse Commons
3005 Monroe Ave.
585-242-8866

VICTOR
Cobblestone Court
8000 Pittsford-Victor Rd.
Rt. 96
585-223-9950

Eastview Mall
Near Center Court
Near Bon-Ton Wing
585-223-9910

WEBSTER
935 Holt Rd.
585-697-5940

VERIZON WIRELESS COMMUNICATIONS STORES
Open Sundays. See store for Return/Exchange Policy. 

AUTHORIZED RETAILERSEquipment prices, models, rebates and return policy vary by location. Authorized Retailers may impose
additional equipment-related charges, including cancellation fees.

Available in select locations.

ALBION
WIRELESS ZONE
50 N. Main St.
585-589-5349

ALTON
WIRELESS WORLD
8495 Ridge Rd.
315-483-3109

AVON
CHRISTIANO CELLULAR
259 E. Main St.
585-226-3160

BATAVIA
CHRISTIANO
CELLULAR GROUP
23 Jackson St.
585-344-0614

X-CEL WIRELESS
Eastown Plaza
569 Main St.
585-345-9570

BROCKPORT
WIRELESS ZONE
Brockport Corners Mall
4764 Lake Rd.
585-637-6010

CANANDAIGUA
AMERICAÕS
WIRELESS COMPANY
540 N. Main St.
585-394-3330

GO WIRELESS
Roseland Shopping Center
3225 E. Lake St.
Next to JC Penney
585-394-8560

THE PC & 
WIRELESS SHOP
699 S. Main St.
Wegmans Commons Plaza
585-598-4365

DANSVILLE
WIRELESS ZONE
171 Main St.
607-324-5888

FAIRPORT
JUST SOLUTIONS
7300 Pittsford Palmyra Rd.
Rt. 31
585-425-3420

GATES
WIRELESS ZONE
5 Fisher Rd.
Corner of Chili Ave.
585-247-3610

GENESEO
CHRISTIANO 
CELLULAR GROUP
4550 Rt. 63
585-243-9390

4162 Reservoir Rd.
585-243-9480

GENEVA
GO WIRELESS
474 Hamilton St. 
Next to Subway
315-789-4646

WIRELESS ZONE
377 Hamilton St.
Geneva Shopping Ctr.
315-828-6704

IRONDEQUOIT
WIRELESS ZONE 
760 E. Ridge Rd.
585-342-1230

MACEDON
WIRELESS WORLD
Macedon Commons
Rt. 31
315-986-1200

MARION
WIRELESS WORLD
3793 S. Main St.
315-926-6000

NEWARK
WIRELESS WORLD
833 W. Union St.
315-331-2600

NUNDA
SOUTHERN TIER EXPRESS
11 N. State St.
585-468-3418

PENFIELD
WIRELESS ZONE
Penn-Fair Plaza
2200 Penfield Rd.
585-377-3230

PENN YAN
GO WIRELESS
234 Lake St. Plaza
315-531-9186

PERRY

LETCHWORTH WIRELESS
21 S. Main St.
585-237-0216

VICTOR
MAC AVE
7716 Victor Mendon Rd.
585-924-1920

WARSAW

WIRELESS ZONE
104 N. Main St.
585-786-2950

X-CEL WIRELESS
461 N. Main St.
585-786-8540 

WEBSTER
OUTLOOK WIRELESS
Sunrise Plaza
1760 Empire Blvd.
585-787-6200

800-411-CELL

BUSINESS CUSTOMERS, 
PLEASE CALL 1-800-899-4249 

�‹  Hablamos Espa–ol
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